Difficult Discussions
Having to tell someone that their body odor offends others is an unpleasant task.  But ignoring the problem will only make matters worse, and eventually the situation will have an impact on the performance and happiness of other group members.

Because this is a sensitive issue and the person will likely be uncomfortable and embarrassed in discussing it, keep the meeting private and confidential.

Be compassionate but direct. Explain the problem and the need to correct it. Be specific about expectations (e.g. "You need to shower, shave, brush your teeth daily and use deodorant."). Be prepared to deal with any rebuttals or denials (e.g. "It's cultural." "I do wash." etc).  Let him know that while you sympathize to some degree, he can not be allowed to continue in the group until the situation is remedied.  Suggest 2 showers per day, gum or breathe mints, changing deodorant brands, changing clothes prior to work etc. whatever is needed to remedy the situation.

Let him know that while you are there for him you will be following up on the situation.
Here are a few possible scenarios:

“Listen ____...I know that I would want to know if it were me, and there's no easy way to put it, but you really need to pay more attention to your personal hygiene. Maybe you need to discuss it with your physician to come up with some answers, but in the meantime, you really need to pay more attention to your daily hygiene."

"______, I need to discuss something with you that isn't easy for me to talk about, but I know if it were me, I'd want someone to tell me. I've received complaints* that your body odor has become offensive. I don't know if you're aware of it or what may be causing it, but I wanted to let you know so you could check it out."

Once you’ve had your discussion, document it.  The next time he arrives for work, follow up: stop by and chat him up.  If you notice the same problem exists, pull him aside and ask him if he remembers your prior conversation.  Send him home and tell him he can't come back until he has dealt with his personal hygiene: “Unfortunately _______, we’re going to have to send you home today.  Let me know when you’re ready to return to work neat, clean and presentable.” Tell him you expect the situation to be rectified or you will have to take further disciplinary action. Document.
If he returns with the problem unresolved you can either inactivate his volunteer status until he deals with the problem or terminate him from your program.

___________________________________________________________________
Do you have a dress code or grooming policy in your handbook? It helps to have a line in your policy such as "It is important to present a professional image to our customers and co-workers. All volunteers should be neat, clean and well-groomed at all times." By not meeting the clean aspect, he is violating the company policy and this is therefore a disciplinary issue. 
*do not divulge names if asked, just assure him that they were told to you out of concern for his health and well-being (even if they weren’t).
